A group of authors from the University of Chicago recently published an article entitled "The role of gender in publication in the *Journal of Pediatrics* 2015-2016: Equal reviews, unequal opportunities" ([@bb0015]). It is hard to believe that in 2019, we still need to discuss sex disparities in medicine. Nonetheless, these authors found that although there were no differences in reviewer recommendations or editor decisions for original research articles based on the corresponding author's sex, women had fewer opportunities to serve as peer reviewers and editorial writers than would be expected given their representation as academic pediatric faculty.

Women have come a long way since I graduated from medical school in 1974. In my graduating class, there was only a small handful of women amidst a sea of men. In contrast to my personal experience, in 2015 and 2016, women represented 46.8% of medical students, 45.8% of trainees, and 39.8% of allopathic faculty; in pediatrics, women represented a majority of hospital trainees (71.1%) and allopathic faculty (55.3%; [@bb0015]).

Despite our growing numbers in medicine and dermatology, a recent article published by this journal demonstrated that there have been only 26 female editors and at least 128 male editors for the 25 major dermatology journals reviewed. The authors demonstrated that \< 19% of editors-in-chief have been female, and 45.8% of journals have not yet had a female editor in our specialty ([@bb0010]). Not only are women underrepresented as editors, we are even more poorly represented in academic health centers at the leadership level. The most recent American Medical Association survey revealed that the chairs of basic science departments as of 2015 and 2016 consisted of 546 men and only 141 women. In clinical science departments, the discrepancy is even greater with 1742 men versus only 277 women ([@bb0005]).

The peer review process offered by journals is critical. Reviewing journal articles affords us invaluable experience, networking, and prestige that is required for promotion. Therefore, the discrepancy revealed by this recent article in the *Journal of Pediatrics* ([@bb0015]) is important. Of note and of great importance, the authors found that women must take some responsibility for their underrepresentation; women received 40.7% of invitations to review but only completed 37.4% of reviews ([@bb0015]). Why? Additionally, the authors documented that, although articles authored by women were as likely to have an associated editorial, women received fewer invitations to write editorials. Again, why?

The message is clear: We still need to fight for recognition in academic leadership and for reviewer and publication opportunities. The Women's Dermatological Society's journal is a step in the right direction because it affords women leadership roles in publication. However, we also need to take some responsibility for our underrepresentation. When asked to review an article, say yes. When submitting or reviewing an article, offer to write an editorial if appropriate. These opportunities are important for recognition, promotion, and prestige in our area of expertise and are an excellent educational exercise. Those of us who can, must continue to lend a helping hand to colleagues who seek publication and leadership opportunities.
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